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o HATIOHAL IHSTITUTE OF FINANCIAL MANAGEMENT
STAFF RECRUITHIENT RULES - 2303
;
1. SHORT TITLE AND COMMENCEMENT:
1.1 These Rules shall be, called the National Instilule of Financial Managemen! Staif
Recruitnent Rules, 2003, : _
1.2 These Rules shall come tnlo force “om lhe daie to be rolified with the approval of the
O . Board of Governors of the lnslilule. '
1.3 These Rules shail ke applicable lo &l the non facully posls in lhe regular emgloyment
6f{helhsﬂuﬂe. |
.2, DEFIMITIONS:
In these Rules unless clherwise specified
1. “Instifute” means the National Inslitule of Financial Management
2. "Government” means the Cenlral Government, Minislry of Finance, Depariment of
«  Expenditure.
@ 3. - “Sociely"” means the National InslitJte of Financia! Management Socily.

4, “Board" means Board of Gavernors of the Inslitule,

S “Director” meuns the execulive Head of he Instilute.
3. POSTS :
The posls and their pay scales are specified in the schedules annexed. The Board shall,

subject lo any generai limilalion in lhis behall, éqd lo or delete Ihe types of posts, increase

or decsease the number of posts, aller f4e scales atached lo the posts, refax the ags limits
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PROCEDURE FOR RECRUITMENT

i) On &nd from the commencement of these rules, melhod of recruitment to

the difierent posts will be as spacified ir the Schedules.

ii} Selection of persons for recruitmenydeputationfabsorplion shall be made
on Ihe recommendalions of the Recruilment Commitiees sel up by the

Direclor, NiFM,

@ The procedure lo be followed by the Recruitment Commiltees shall
generally be decidad by lhe Cha‘nrpgrsons of the Commiltees or as direcled by the

Director.

Recruftment‘Norms

i) The basic educational qualifications for all the rosls shall be as specified in
Scliedules. '
I}~ The expression ”experienlqe" spechiec in the Schadule for the posts shall mean

" the experience acquired alter obtaining lhe bask educalional qualificalions.

Recrujtment shali be by transfer on deputatior/lransfer/absorplion/direct recruitment.
Recruitment/Committeas
A Commillee consisling of three [acully members including Chief Administrative Officer will

consiituted by the Direclor for considering the eligibility of candidales for recruitment /

nolion. Oulside experts may also be included for lechnlcal pasts, If required.




AGE LIMIT AND CHER RATTERS

The age llrmf and cther reqﬁé{emenls for appoiniment in respecl of a poslin the Inslitute
shall be as specified in the relevani items of the Schedules lo these rules. The Direclor, NIFM
shall have the power to relex any of the requirements in the schedules if in his opinion such action

will be in the interest of the Institule. Such uses may be subsequenlly p!aced before the board for

information.
5.° AGE OF RETIREMENT
y

The age of retiremant on superannualion for persors recruiled under these rules shalt be

o 80 years.
6. HEAD QUARTERS

The Headquarters of the Instilute will be NIF M complex al Seclor 48 Pali Road, Faridabad,
Haryana where all the employees shall be posted. However, the employees will be liable for

posnngllransfer anywhere in india if adminisiralive ex;gencles S0 require,

7. AD-HOC APPOINTMENT

Notwiihst.a'nding enylthing contained in these Rules, the Direclor, NIFM shall have the

power to make ad-hoc appoiniments/short term conlracl appoiniments.

8. PROBATION:

Al direclly recruited Stall members appointed in (he Insliule under these Rules shall be on
probalion for a period of one year, which can be exlended uplo lwo years. An employee on
probation shall have no right lo lhe post unless it is cedified by the Appoiniing Aulhérily lhat he has

salisfaclorly completed the period of probalion. While or probalion a Slall member can be
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& Of salary in gy thereci,

CAREER PR OGRE SSION OF STAFF MEMBERS

1
4 B

All regular Steff members > other than dewtaLomsis appointed in the instilule by Direct

suitment/Absorpion undse thzse Rules s1all be eligible for promolion ander the NIF-M statf

. ze7 Progression Scheme 2007 annexed lo these Ru.es.
10. REGULATIONS & ORDERS

The Board may make Regulstions 2nd issue ordars not inconsistent with these sules 1o
Jide for all mallers lor which provision is necessary of expedient for tha purpose of gwmg effect

nese Rules.

11. POWER TO RELAX:

Wrere the Board of Governors Is of the opinion that itis necessary or expadient lo do 3, it
4, by order, relax any of the provisions of (12se nules in respect of any class or catagory of

130Ns.

12. RESIDUARY MATTERS

In regard to mallers not spetifically covered by lhese rules or anv regulations or ordefs
.de ¢r issues thereunder, tie einployees shail be governed by the rues, regulations and orders

“uhicatle lo the memberc of lhe: Cenlral Civil Services in gﬂne.al
REMOVAL OF DIFFICULTIES

The Board of Gevernorsr may from tine 12 lime issue such general or specilic directicns as

1 be necessary lo remove diflizutlies in the cperalion of these Rules.
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cake 4000-100-5000

s ~ |
|Scate of Pay Age Limit for Direct |Education Qualifications & Whather ags, -du::tl'rna ‘an:d of Muthod of In eada of appolntment by |Finid of satection for
Rectt, " {qualifications & axpe, nce a9 [probation, Wany |Rreruliment depulation, source of [promation
for direct recrults deputalion
3 = - L H 3 1o n -
3050-75-3590-85-4500 {Nol wceading 30 Yoars [Selcior froey sy recogrized Educalonel uaticatons & (O yoar for Direct By Chract Rect |Employsas o7 Nol sppticatie
case of SCISTs . Experierce:Yas | [Recrults. ‘NI lor [ Deputation Govemnmen/Public Socior
re-axation will be upto 5 NWPMMWM Age : No i promotess Unddaraking (PSUs) or othar
yoars and for OBCs 3 - ﬁhﬂﬁ@nﬂm. ! putiic funded auionomous
; bodies holding analogous post
; .

Assistzal - 4 One yoar for Direct |By Fromotiord | Employsss of i 5 Yis SErvice In the sc2'a
Racruils, ¥ for deputation failing Govermmant/Public Secior of Rz 3050-79-4560 a¢
promotoss 'which Dicect wdertaking (PSUs) or other Assislant Gr.iit/ Protocs]

Rectt. putdic funded 2utonoenous Assistant
1 bdies hoiding analogous or
[with 5 yrx axpediencs in the
_ 7.

Assislent| One year for Dirwct By Promolons | Employses of Syra awrvice in the post
Racrulls. ‘N for depy f G Whublic Sector of Assislart Ge.lin tha
promolasx which Dirsct tndartakings (PSUaj o olhar scale of Rs. 4000-100-

Rect, public funded sidonomous 6000
. e 'bodu_hln-lwputurwm -
5 yrs ;opasiencs in e scels of
Suciamn Civoer Hot appii By fin Employeas of 2 yaars service in the
Depulaion GovemmentPublie Secior Scalo of R3. 5600155
: undortakings (FSUs) or other  [8000 as Assisiant Gr |
public funded sutonomous
bodies in amalogous post of
SAS passed sccountants from
an crganized attounts depl
. frofa Gavl, of indla

Adsatand Accounts m qusiiications & Mot apoik 16y Fromation’  |Employsen of 3 yrs service in the post

Officerf Astistar: @xpérianca 2 section offices | Expadencs : Yas l *. [Deputagons Govemmont/Putiic Sector of Soction Officer in hs

Admiestrativg in the pay scale of Rs, 3500-175- AQe ; Na Transiue underiakings {PSUs) or othar | sclae of Rs. 5500.175-

Otficer/Publc 9200 will be asseatisl, 1 Dirart Rectt! public furniad aulonamous 9000

Rolations Otficer For PRO In case of dirset recht. i Ondy for PRO. [bodea hoiding snalagous past

Diploras in Public lelations. or : : or SAS quadifed with minimum 3
. from recoprised et Or ! ¥z xpedance in tha pay sciae
* wophvalent with minkmumn 3 years of RS, 5500-1275-5000
(axpardance iy skrvlar sxsigrument will ;

Admitistratve 743022511500 Nat spplicable —r&h:iun For PromaBon fa ACIPD Ayrs Nol Appicabie : Not spplicabls By Employess of Govermment/ 3 yrE service in the sca'e

Officar! Accounts expacienca in e scale of Ra, 8300 i Promolor/Deput (Pubkc Seclor Underakings ol Rs. 6500-200- 10500

Officar Programne 1200-10500 a8 Anett. Accounts H ation Tiansfer 'h(PSUs)ornﬂuercfundid 8

Otficar Officer! Asst Adinn. Offica/PRO . | Mulonomacs bodias holding

: X post or SAS quakfied t
; with minirmum 3 yoars H
pery in the pay scals !

05! .

Steno'D 4600-100-5000 Nel sxcesding 30 years |Saiacion Gaduation rom any recogrised ol A One ynar for Diract |Gy Diet Fecy ‘Ell'pbym of Govamment! Mol appicable
in case of SCXTs " jUniversity Rocrults. Deputarion Public Sactor Lindertaking
relaxBon wil e uplo Shorthend speed of 100 wp.m and [PSUs] or oliwr public fmded
Syears and for OBCs 3 mm-ddsnv.p.mplmuy fautonomous bodies.

Stenc'C' 5000-100-8600 Nol sxceeding 33 years |Ssiaction Fom any recognisad Educational qualiications & On.y-utnrohd-lay Employess of S yrs sarvico in the sczls
n case of SCASTa, University. Shortmnd epeed of Experience : No ) Recnsle, Ni [ proceian/aling GevemmentPubic Secioy of Rs, 4000-5000 a5
relaxation wil be upio 5 $20w.p.m and Wping speod of 60 Age : No for Prometess which by . Undertakings (P5Us) or othar  1Slano g -
years ard for ORCs 3 W.p.o0. preferably with knowindge of A deputilion faling public fundad suonomes
yEES | compulens, i which by direct -jbodles In analogux poals or 5

] {rocnitovent Y73 Slenagraphic expariancs in
1 i




-k_._/———-r‘-'r‘_"_”—_ssno-zoo-lusm Mot appiicabi {Selach tol applicable Not appicable Not ppicatle Dy profoton | Employeas of 5 yrs servica in the Scale: |
o [Fam® : ) faking which by -|GovemmontPublic Sector  of Rs. 5000-5000 35
! . cloputation Undsrtakings(PSUs) or sthar  [Steno 'C
i ’ public funded auionomous ?{
I bodies in analogous posts or !
wilh 5 years Stenographic
wiperienca wih scale Rs, 5000-
- 8000
Foreman (E} 1 3200-25-4900 Nol excesding 30 years {Ssiecion Holding Electrical Supervisor Licence |Educalionsl quaificaiions & Oona year for Direcl |Gy depidaion  |[Emplovess of Govermanent/
Incase of SC/STs - mmmwhnmdlm:m‘ Recruils Jisting which | Pubic Sactor
ratsocafion will be oplo S malntenance of sletrics) Instakutions “|Age:No - diract recrufiment [Underteidngs(PSUs) or ofer
yoar and or OBCs 3 pubiic funded autonomous
Junior Engloeer {€) 1 5000-130-8000 Nol excaading 30 years [Ssivction Diplom® n Eleckicsl Enggwih | Educalionsl qualicalions & One year for diect {8y Officars of GovemmanUPublic  {persons holding post of
Jin casw of SC/S5Ts maammmm Expariance : Yos| Recruits. NE for  [IrometiorvDeput |Secior tindertakings{PSUs) of  |Fareman (E) in scale of
relaxation wil bs upio § ekt Of malrtonence of stactrical Ags : No : |proectens non/Transfer  |othar public fundacd AuonOMous s, 3200-45900 with
years snd for OBCs 3 instalialions in & comparabie instibAe, iinfifng which budiuhmabgw;pmharh minimum sarvice of 8
yenr. Exparience of maintenance oI AC 1kroct recit the 8 yrs yenrs,
Plank. 0.0, Sets, conlrol panel sic s ‘mean(ﬁlhmuwlhofRs
. desirable 3200-4900
Assistant Engines-(E) 1 6500-200-10560 Not exceding 30 years  |Selection Oiplorna In Elactrical Engg.5 yre Educationa quaifications & o year for Direcl {By Officars of GavemmentPubAc |5 year service in tho
. - Incase of SCISTs experience In éteciical malntenance | Expatience ; Yos i Recrults, NF fo¢ | Promotionfieputal Sactor Undertakings(PSUs) or  iscale of Rs. 5000-8030
retaxation wif be upio § work In & comparable insfuls is Ags : No P © i o d-rpubieh:d-dwlmm as JE(E) is exsential.
yoers aid of 0BC . szsertial for crect morultment, inling 'which bodkes In analogous -
- N P s - mm—— - - Al (177, T i wwlﬁyrnmdmn.lE(E)
e - N - . T . e ) hm:ahdka.suoo-isn- . :
Junfor Enginaer () 1 5000-150-8000 lnmmaom Fdsd!m mmhcmsm mISdcationsl snlifiontions 4 Dr&yszrh'&?d By G-‘-ﬁ'sdswuru'namlm '
ncase of SC/STs : ofayﬂwad&\gmhh-\m Experiencs : Yea | Racrults, "N for omwfsmumawsuqu |
{rolxation wil be upla § of project muintenance/Consiruction jAge:No . | promotens wr taling which  jother pubic furdad autonomous :
yaars andt for OHCR ) i rpct recrulinenl {bodies holding analogous peat |
. N Lt J
Aszistand Engineer’ 1 6500-200-10500 Not sxceading 30 ysars [Saiscion IDiioma n.Civi Enginesring with & | Educasional year for Direct Dy Cificers of GavemmenUBubke |5 yrs senvica 10 e scaie |
() Fsala Maonger In case of SCISTS. yaars axparience in M civk LExpsrience : Yos Recnitx. NE for Secior Undertakings (PSUs) or jof Re, 5000-200C infe
ralaxation wil be upto 5 malntanance work It & supervisory  {Age :No promoleas Soniransiar other pubil fundsd sulononmious jugse dly of 3.6 () !
yosrs and or OBCx 3 capacity in a comparable nzitiite millng which badias in ansdogous post o wih ‘ i
years . - iferwrs rocet. 5 yoacs exporienca as JE {Chil) 1
: in ihe scale of Rs, 5000-150- :
) 8000 i
R a— — by
Computer Assistant 2 S000-150-8000 " - mmmmﬁﬁm Graduation from any recogniaed |Educationsl k One yuar for Dieact By Employaas of \ f,
in cave of SCISTs n & Exparionca : Yo [romcruits, Deap { wnent/Public Sector !
retaxaton wif be upto 5 o [Age:No i or toling which  |Undectaking{PSUs) or olher i
years and for OBCa 3 "DOEACC CF Lavel putism of ldnamuim public funded autonomous
yssra Daepartment of { . ibodies 1N aNSOQOLS POSTS, ¥
Programme Assiziant 2 6500-200-10500 Nol sxcaeding 30 yesrs {Salection GraduaBon kom ey recognised - One yeur for Diect [By pomotion  |Employses of 5 yrs service in the state |
tn cass of SC/STs university, Post gradkaie diploma n am Yos Recrulls, N for  {telingwhich by  [GovemmenUPublic Sscior of Rs. 5000-150-8000 85 '
ralaxcation will be upla 5 computer applicalions from Age Mo § - jpromotees Undartaldngs(PStis) or other  {Compular Assistant
years and for OBCe 3 InsihsionvUiniv. -~ 5yrs i r fofling which by Jpubfic funded autonomous
yoars wparience in sinliar 2ssignment in = i inct recniiment |bodies in analogous posis or '
comparatde instl. Or Enginesdng with 5 years servica fn compulec i
Gradksates In computers and retated ‘ reluted jobs in the scala of Rs. |
subjects with 3 yrz axperienca in l 5000-1 50-8000 ; ‘
. .
Library Allendan! 1 2650-65-3300-75-4000 [Not sxcesding 30 years |Selection 10th standard pass and experiencs of|Nol apphicatiln  * (Ona ysar which can pinect rectt, NIA [
In cass of SC/STY two years working in 2 siandacd e sxtersded 10 two
relaxaton will be upo § yaars, B
yepes and for OBCs 3 i
yoes :

It
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1 [2550-3200 Not %t 30 yaars [ Sob 8ih clazs pase. Two yeurs of Ona ‘which can ] NiA
In cass of SC/STs wxpadenes in malnienance of J:‘uuuhr (ot rect .
relaxafon Wil be toto § panderrs In reputed farm
yoars ond for 0BCe 3 housessnsSutes
1 2550.3200 Not sxcedding 20 years [Ssiection Bth past. Two years of Ona year which tan|{droc reci NIA
N cadw of SC/STy w:-?uhpmhecpﬁsgmh be exianded to two |
retaxation wil be uplo 5 [desirable, years
years and for OBCs 3
1 2550-3200 Not mxeeding 30 years O cixsa pess. Two ysars of One yasr which can ] ciract reciL WA
In case of SC/STs padence of 0 st h be sxtended ta i
retwalion wil ba upko 5 resning in an acsdemic Instiates [ysann
Yoas and for OBCs 3 hosial s destrable,
Mecharic i Nol wncending 30 yoars [Gaiacion 100 Sas pass Cerdhcais Fom T 1 One yaor which can |dindt rech A,
i cosa of SCISTx Mechariest Trade smd wo yaars of be wdande! lo wo
rabincation: wit bs uplo 5 wxpariance of hendiing the job of yours
muhm_e.a mechines inckxdng PA systemi na-
Baciican 1 uum-q:e,-ﬁ!;m 100 Cleas puss and cerShiesia fom One yuar which can jrivect el N
I case of SCISTs 117 in Elactrical ¥rads and Two years ba sxiendad to tvo
A jretancation Wit be uplo 5 of sopacience In the Seld for yeary .
yoars and for OBCy 3 . siatiricet Instelintion; in a : .
J‘TBIH__-E“____.__ 4_
Assistant Diracior 1 B500.200-1 30 yaan On® Y for direcl | B Dicer of Govemmantovhie
(Forkiculiure) Az 2nd i for | Dapis Sochor Ling g {PSUs) o
. prometess of feilng vhich  |olher public imnd=d
e ] B T " ldiract recnimen WutonoMmouwx bodiss holding
. . Arafonous post
Hostel iterager 1 One year for diced] |0y Officars of .
e wnd ol for  Jchey ! Sector | '3 {PSUs) or
promoless of faling which other public fAmded
- et rach, auionivnous bodies Nolding
enalogenss,
Sacurity Officer 1 One yaer for direct [fy Otficers of GovemmentPubiic
1 cuee f SCISTe of workdeg a8 {KExparienca Y-i recnils and nll for [reputntforiusnst [Sector Undateks(PSUS) or
- rataxation Wil be uplo § Takar for s mirdreon of ¥ree Na |promotess or InSng which  |olher pubile fundad
and for JBCs 3 Proforancs will b ghriet 1o ax- I - * irectrectt autevamous bodes in )
. SOTYICimEn who possets requists i . arkgous pests or 3 years
lﬁ ] i “fworsing in he pay scate of Rs.
» H .
Se, Libravy & E] 550017 8.9000 Not sceading 30 yesra quiakiicaions (Ona yoar for diract ity . [Omcers of Govemnmmen/Public
[inkernation: Assistant . i tase of SCSTa University with Bachaior Degres Iy &Experiencs : ez recruils sod il for | Deputath Secter Uin gs{PSUs) o
will be upio § Rorery Sclence with Bwws yean ‘No ' ' jpromoless o (ailing whith  {ofher pubic fnded
yours and for OBCs 3 experiancs In simfar assionment. dionet rocit, bodies In
Recapbonist 3 250-7 Not xcaading 30 yeers o sy recogrised qualfications IOne yaar for direct {I%ect Empigysas of Govemmeny/
casedl . &Expaence : Yés MOaUlts and o for  [eciDuputstion |Pubfie Sedor
* SC/STo.ratmosion wil Olploma In Front office mont dom. | Ags e promotans Underlskings(PSUs) or e
e tple £ years and for recognised InsiL Proficenty in - public fundsd autonamour
OECs 3 yoars handiing EPAR bodiax wilh proscribed
: f tﬂmwm
SUal Car Oriver 2 |3050753500-30-4500 Nk sxeacing 30 5 Gz Pans Porons win 3 your Notapphcatie [Or yaar which canifly Dived Recl | Emphaynes GovammentPsiic
yaarsin case of BC5Ta reguitar sarvice having of ! b sxiended 1 iwo Tg’muubn Sedtar Underaking (PSUs) or
ol ba uplo § ditving Tghthanvy vehicies and [ Yaars her public kinded acnomors
and for CBCs 2 vafid triving icomas fom i bodies with prescrived
yeaiy ransport schority for parsons with : gualtications and experisnca,
waperionce age may i
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